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Publication of the authorisation of the L’Oréal Board of Directors of 8 
February 2018 concerning the commitments made by the Company with 
regard to the Chairman and Chief Executive Officer pursuant to Articles  

L. 225-22-1, L. 225-42-1 and R. 225-34-1 of the French Commercial Code 
 

 
 

Under the terms of a decision dated 8 February 2018, made pursuant to Article L. 225-22-1 of the French 
Commercial Code, the Board of Directors of the Company has authorised the commitments made with 

regard to the Chairman and Chief Executive Officer providing for the implementation for the period of 

exercise of the renewed term of corporate office of the provisions of the employment contract of Mr Jean-
Paul Agon, as approved by the Annual General Meeting of 27 April 2010, corresponding to defined benefit 

pension commitments. 
 

Pursuant to Article L 225-22-1 of the French Commercial Code, as amended by the French Law of 6 August 
2015 for Growth, Activity and Equality of Economic Opportunities, the provisions of the suspended 

employment contract corresponding to defined benefit pension commitments determined for the period of 

exercise of the corporate office are subject to the scheme provided for by Article L 225-42-1 of the French 
Commercial Code. 

These legal provisions apply for the first time on the renewal of the term of office as Chairman and Chief 
Executive Officer of Mr Jean-Paul Agon, on which the Board of Directors will rule at the end of the Annual 
General Meeting of 17 April 2018. 

It should be noted that, in application of the provisions of the employment contract suspension agreement 

corresponding to defined benefit pension commitments, for the period of exercise of this new term of 
office, the Chairman and Chief Executive Officer will benefit from:  

- firstly, the revaluation of the calculation base of his pension on the basis of the salaries and 

contributions revaluation coefficient published by the French State Pension Fund, and  

- secondly, the taking into account of the length of service corresponding to the years of exercise 

of the renewed term of corporate office, up to the date on which Mr Jean-Paul Agon will reach the 

ceiling of 40 years of service provided for under the scheme, that is 1st September 2018. No other 

additional annuity will be granted to him. 

Performance conditions 

The Board makes the increase of the conditional rights over this period subject to achievement of the 
performance conditions, as assessed in the light of the performance conditions of the Company.  

Pursuant to Article L 225-42-1 of the French Commercial Code, the Meeting of the Board of Directors of 6 

December 2017, on the recommendations of the Human Resources and Remuneration Committee, decided 
to take into account the same performance as adopted for determining the annual variable remuneration 
of the executive officer. 

The increase for a financial year will therefore depend on the achievement of at least 80% of the 

performance objectives taken into account to determine the annual variable remuneration of Mr Jean-Paul 
Agon. If the 80% threshold is not achieved, no increase will be granted for the financial year in question. 

Pursuant to Article L 225-42-1 of the French Commercial Code, the Board of Directors will verify annually, 

before the holding of the Ordinary Annual General Meeting called upon to approve the financial statements 
for the last financial year, compliance with the conditions it has stipulated and will determine the increase, 

for the said financial year, of the conditional rights of the Chairman and Chief Executive Officer 

corresponding to defined benefit pension commitments for the period of exercise of the renewed term of 
corporate office. 



Interest of the agreement for the Company 

The Board of Directors has thus decided to continue the policy that has always been applied in the 

Company, i.e. not to deprive employees who are appointed as executive officers, with more than 15 years 
of service when they are appointed, of advantages they would have continued to benefit from if they had 

remained employees. This is the case of Mr Jean-Paul Agon, who was appointed as an executive officer 
after 27 years of service at L’Oréal. 

By authorising this agreement, the Board of Directors will submit for approval to the Annual General 

Meeting of 17 April 2018, for the period of the renewed term of office, the application of these provisions 
of the suspended employment contract on the calculation of the defined benefit pension rights of Mr Agon. 

 

 

 
 

 

 
 

 
“Thi s  news re lease does  no t  cons t i tu te an of fe r  to se l l ,  or  a  so l i c i t a t ion o f  an o f fer  to buy L ’Oréa l  sha res .  
I f  you w ish to ob ta in more comprehens ive in format ion about  L ’Oréa l ,  p lease re fer  to the pub l ic  
documents  reg is te red  in  F rance  w i th  the  Autor i té  des  Marchés  F inanc ie rs ,  a lso  ava i l ab le  in  Eng l i sh on 
our  In te rnet  s i te  www. lo rea l - f inance .com.  
This  news re lease may conta in some fo rward - look ing  s ta tements .  A l though the Company  cons ide rs  tha t  
these s ta tements  are  based on  reasonab le  hypotheses  at  the date of  pub l icat ion o f  th is  re lease,  they 
are by the i r  nature subjec t  to r i s ks  and uncer ta in t ies  which cou ld  cause  ac tua l  resu l ts  to d i f f er  mater ia l l y  
f rom those ind icated or  p rojec ted  in  these s ta tements .”  
 

Contacts at L'ORÉAL (Switchboard: +33 1 47 56 70 00) 
 

Individual shareholders Financial analysts and  
and market authorities  institutional investors             Journalists 
 
Mr Jean Régis CAROF Mrs Françoise LAUVIN            Mrs Stephanie CARSON-PARKER 
Tel: +33 1 47 56 83 02 Tel: +33 1 47 56 86 82            Tel: +33 1 47 56 76 71 
jean-regis.carof@loreal.com   francoise.lauvin@loreal.com              stephanie.carsonparker@loreal.com  
 
For more informat ion, please contact your bank, broker or f inancial inst itution (I.S.I.N. code: FR0000120321), and consult yo ur usual newspapers, 
the Internet site for shareholders and investors, www.loreal-f inance.com or the L’Oréal Finance app, alternat ively, cal l +33 1 40 14 80 50.  
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