
 

 

 

Clichy, 21 April 2021 
 
 
 

Publication of the components of remuneration of the Chairman and the Chief 
Executive Officer as of 1st May 2021, in accordance with the AFEP-MEDEF Code 

of Corporate Governance for listed companies, released in January 2020 

 

Meeting on 20 April 2021, the Board of Directors of L’Oréal, on the recommendation of the Human 
Resources and Remuneration Committee, determined the components of remuneration of the 
corporate officers as of 1st May 2021.  

 
Component of remuneration of the Chairman of the Board of Directors as of  
1st May 2021:  
 
Mr Jean-Paul Agon will perform the functions of Chairman of the Board of Directors and will 
relinquish the role of Chief Executive Officer as of 1st May 2021.  
 
Taking into account his experience and the responsibilities and specific missions entrusted to him, 
Mr Agon will be paid a fixed remuneration of 1,600,000 euros gross per year, calculated pro rata 
temporis for the 2021 financial year. This remuneration excludes any other component, in 
accordance with the remuneration policy applicable to Mr Agon as Chairman of the Board of 
Directors, approved by the General Meeting of 20 April 2021 (Resolution no. 14).  
 
Mr Agon will not receive any termination or non-competition indemnity on termination of his 
duties as Chief Executive Officer on 30 April 2021. The performance shares already allocated and 
currently within the acquisition period shall be maintained, in accordance with the remuneration 
policy applicable to Mr Agon as Chairman and Chief Executive Officer, approved by the General 
Meeting of 20 April 2021 (Resolution no. 12). 
 
Mr Agon informed the Company of the termination of his employment contract, which was 
suspended during his term of office as Chairman and Chief Executive Officer, on 30 April 2021, 
in order to be able to benefit from his compulsory retirement rights as of 1st May 2021. Pursuant 
to the National Collective Bargaining Agreement for the Chemical Industries and the applicable 
Company-level agreements, Mr Agon, under the terms of his employment contract, will be paid 
a retirement indemnity of 2,110,166.68 euros gross.  
 
Under the terms of his employment contract, Mr Agon may receive an annuity under L’Oréal’s 
supplementary defined-benefit pension scheme “Garantie de Retraite des Membres du Comité de 
Conjoncture” (Pension Cover of Members of the Comité de Conjoncture) which has been closed 
since 31 December 2000.  
 



 

 

The Board of Directors approved Mr Agon’s wish to waive the benefit of this supplementary 
retirement annuity for the duration of his term of office as Chairman in order not to combine it 
with his remuneration as Chairman. The Board considers that this contributes to good corporate 
governance. 
 
 
Components of remuneration of the Chief Executive Officer as of 1st May 2021: 
 
L’Oréal’s Board of Directors, on the recommendation of the Human Resources and Remuneration 
Committee and in accordance with the remuneration policy approved by the General Meeting of 
20 April 2021 (Resolution no. 13), made the following decisions concerning the remuneration of 
Mr Nicolas Hieronimus as Chief Executive Officer of L’Oréal as of 1st May 2021. 
 
Mr Hieronimus, as Chief Executive Officer, will receive a fixed remuneration of 2,000,000 euros. 
The target annual variable remuneration is set at 100% of the fixed remuneration, and may go 
up to 120% if he outperforms the objectives set. The performance appraisal criteria are set out 
in the 2020 Universal Registration Document (page 92 onwards). 
 
The annual variable remuneration includes:  
for 60% of the financial criteria directly correlated with the Company’s performance indicators: 

- evolution in comparable sales as compared to the budget  
- evolution in market share compared to that of key competitors  
- evolution in operating profit as compared to the budget 
- evolution in net earnings per share as compared to the budget 
- evolution in cash flow as compared to the budget 

 
and for 40%  

- of the non-financial criteria:  
o L’Oréal for the Future: commitments to sustainable development for 2030 
o Human Resources  
o Digital development  

- as well as qualitative criteria 
 
Pursuant to Article L.22-10-32 of the French Commercial Code, the payment of this annual 
variable remuneration is subject to the approval of the resolution to be put to the vote of the 
shareholders at the Annual General Meeting of 21 April 2022.  
 
The fixed remuneration and the annual variable remuneration will be calculated pro rata temporis 
for the 2021 financial year. 
 
Lastly, the Board may decide to allocate performance shares to the Chief Executive Officer. This 
allocation will amount to between 50% and 60% of the total annual remuneration. 
 

 
 
“Th is  news re lease does  no t  cons t i tu te an  of fe r  to  se l l ,  o r  a  so l ic i ta t ion  o f  an  o f fe r  to buy L ’O réa l  sha res .  
I f  you  wish  to  ob ta in  more  comprehens ive  i n format ion  about  L ’O réa l ,  p lease  re fe r  to the  publ ic  documents  
reg is te red  in  France  wi th  the  Auto r i té  des  Marchés  F inanc ie rs ,  a lso  ava i lab le  in  Eng l ish  on our  webs i te  
www. lorea l - f i nance .com.  



 

 

This  news re lease may con ta in  some forward- look ing  s ta tements .  A l though the Company cons iders  tha t  
these s ta tements  are  based  on  reasonab le  hypotheses  a t the  date  o f  pub l i c at ion o f  th is  re lease ,  they  are  
by  the i r  na ture  subj ect  to  r is ks  and  uncer ta int ies  whi ch cou ld  cause actua l  resu l ts  to  d i f fer  ma ter ia l l y  
f rom those i ndicated or  p ro jec ted in  these s ta tements . ”   
 
 
Contacts at L’Oréal (Switchboard: +33 1 47 56 70 00) 
 

Individual Shareholders Financial Analysts and  
and Market Authorities  Institutional Investors  Journalists 
 

Mr Christian MUNICH Ms Françoise LAUVIN Ms Domitille FAFIN 
Tel: +33 1 47 56 72 06 Tel: +33 1 47 56 86 82  Tel: +33 1 47 56 76 71 
christian.munich2@loreal.com                francoise.lauvin@loreal.com   domitille.fafin@loreal.com  
 
For more information, please contact your bank, broker or f inancial inst itut ion (I.S.I .N. code: FR0000120321) and consult your usual newspapers, the 
webs ite for shareholders and investors, www.loreal -f inance.com or the L’Oréal Finance app; alternat ively, cal l:   +33 1 40 14 80 50. 

 

 


