GENERAL
MEETING

2029

CHAIRMAN OF THE BOARD OF DIRECTORS



HEADING TOWARDS
I'HE FUTURE



WILL TO INNOVATE
STRENGTH
DETERMINATION



AMBITION
&

COMMITMENTS



[ COMMITMENT #1

CREATE ror our



WORLD #1
IN BEAUTY



RESILIENT
BUSINESS MODEL



CREATING VALUE
FOR ALL






INSPIRING
| EADER






OVERCOME CHALLENGES

SEIZE OPPORTUNITIES

DRIVE CONTINUOUS ADAPTATION



QUALITY
OF RESULTS



€7.70°
€7.00

+10%
+6.1%

€6.60

2023 2024

Proposed at the Annual General Meeting of April 29, 2025
* Loyalty bonus for shareholders who continuously hold their shares in registered form for a minimum of two full calendar years



LOYALTY
REWARDED



SHARE OF PROFITS DEDICATED TO DIVIDENDS %)
95.3%

2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024

Proposed at the Annual General Meeting of April 29, 2025



STEADY INCREASE IN DIVIDEND PER SHARE (¢
€7.00

O
O LO
O ™ '
Q\
O O O N
: . ) ' . I

2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024

Proposed at the Annual General Meeting of April 29, 2025



+120,000

NEW INDIVIDUAL SHARERHOLDERS IN 2024



INDIVIDUAL SHAREHOLDERS




LONG-TERM PERFORMANCE
OF 'OREAL STOCK



TOTAL SHAREHOLDER RETURN FOR SHAREHOLDERS

12.2%

PER YEAR

Total Shareholder Return based on the share price ot December 31, 2024.

15-year TSR of a portfolio of approximately €15,000 invested in L'Oréal shares, with reinvestment of dividends, excluding bank tfees and tax.



2024

€88,19/

INVESTED X 5
CAPITAL
2009

€15,054

15-year TSR ot a portfolio of approximately €15,000 invested in L'Oréal shares, with reinvestment of dividends, excluding bank fees and tax.



| 'OREAL AND CAC40 PERFORMANCE OVER 15 YEARS

LOREAL

X 4

CAC 40

From December 31, 2009 to December 31, 2024



CONSTANT
APPEAL



THANK YOU

FOR YOUR TRUST






rCOMM\TMENT #ZJ

STRONG 1H our
RELATIONSHIP >HAREROLDERS






















SHARING
PROXIMITY

TRUST






EUROPEAN

EXCELLENCE
AWARDS
2024

WINNER




[ COMMITMENT #3

arways TO DO
>IRIVE THEIR BEST






TOTAL
CONFIDENCE



TOTAL
COMMITMENT



ANNUALISATION
OF THE EMPLOYEE SHARE PLAN



509

OF EMPLOYEE
SHAREHOLDERS






















COMMITTED TO TACKLING
COMMON CHALLENGES




[ COMMITMENT 44 |

RESPONSIBILITY
AT ALL TIMES



PRESERVE
THE PLANET

ADVOCATE
FOR WOMEN



SIGNIFIC
PROGR






SIDE BY SIDE
OUR ECOSH




AMDBI ||






4,700 WOMEN SCIENTISTS
140 COUNTRIES





















YOUR VALUABLE
SUPPORT



UNWAVERING
VISION & PRINCIPLES




THE FUTURE STARTS NOW
WITH YOU





